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Criterion 5 - Student Support and Progression
Key Indicators (KIs): Student Support

5.2.1: Percentage of placement of outgoing students and student progressing to higher
education during the last five years

INDEX
Year | Name of the Program Year of Name of the Pay Package at
Student who Graduated | Graduation Employer with appointment (In
placed from Contact Detail INR Per
annum)
2019-20 | Pooja CIVIL 2020 CMSLLP 4,62,000
2019-20 | Imran Ahmed CIVIL 2020 ISA 3,36,000
2019-20 | Shivarajkumar CIVIL 2020 ARATT 2,54,400
2019-20 | Prashant CIVIL 2020 Junior Engineer 3,40,C
2019-20 | Vijaykumar CIVIL 2020 Ceigall 4,20,240
2019-20 | Pratiksha CIVIL 2020 TATA 3,36,877
2019-20 | Priyanka CIVIL 2020 Genpact 1,20,071
2019-20 | Rakesh CIVIL 2020 T.G.Group 25,00,000
2019-20 | Sumeet S Salgar CIVIL 2020 VOLVO 2,00,000
2019-20 | Sanket CIVIL 2020 Government 2,00.000
2019-20 | Abbas Patel CIVIL 2020 IDIGISYS PVT 2,48,100
LTD
2019-20 | Shivakumar EE 2020 YES BANK 2,00,000
2019-20 | Gouramma CSE 2020 Capgemini 3,00,000
Technology Service
India Limited
2019-20 | Siddarth CIVIL 2020 TECH MAHINDRA 3,00,000
2019-20 | Anita Aade CIVIL \{; ! US Technology 3,00,000
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2019-20 | Sourav CSE 2020 Seventh Sense 3,00,000
2019-20 | Sachin CSE 2020 Seventh Sense 3,00,000
2019-20 | Priyanka CSE 2020 Seventh Sense 3,00,000
2019-20 | Gangu CSE 2020 Seventh Sense 3,00,00C
2019-20 | Apoorva CSE 2020 Seventh Sense 3,00,000
2019-20 | Sai kumar CIVIL 2020 Shetty Infra 3,00,000
Ventures
2019-20 | Santosh CIVIL 2020 Shetty Infra 3,00,000
Ventures
2019-20 | Suhani CIVIL 2020 Shetty Infra 3,00,000
Ventures
2019-20 | Vani CIVIL 2020 Shetty Infra 3,00,000
Ventures
2019-20 | Soumya V.S CIVIL 2020 Mahalaxmi 3,00,000
Builder and
Developer
2019-20 | Sonu Varma CIVIL 2020 Mahalaxmi 3,00,000
Builder and
Developer
2019-20 | Sudarshan CIVIL 2020 Credai 3,0,000
2019-20 | Vanita CIVIL 2020 Credai 3,0,000
2019-20 | Ahishek CIVIL 2020 Amizione 2,2,000
2019-20 | Vanita attimani CIVIL 2020 Amizione 2,2,000
2019-20 | Abhijit CIVIL 2020 Mahalaxmi
Builder and 2,00,000
Developer
2019-20 2020
Abdul jabbar CSE Qspiders 2,00,000
2019-20 2020
Bhavana CSE Qspiders 2,00,000
2019-20 | Shreya 2020 Qspiders
CSE 2,00,000




Caspian Management Services LLP

Door no.35/489B1 ,1st Floor, PC Style Building,

T ? Edappally, Ernakulam — 682024,
b Ph: 0484 - 4000730 / 33.

Date: April 19, 2023

Ms. Pooja

H No 5-13, Kusnoor road,

Gulbarga, Tilak Nagar,

Gulbarga, Kalaburgi, Karnataka - 585 105

Employee Code: 103324

Appointment Letter
Dear Ms. Pooja,

We, the Caspian Management Services LLP (‘Employer’), are pleased to offer you provisional
employment in the position of *Beautiful Homes DA’ (‘Employee’) in our Organization beginning
on Friday, 21 April, 2023 (job location: Gulbarga). This letter describes the terms and conditions of
your employment on contract basis. Your employment is subject to satisfactory completion of
background and reference checks, the absence of any bars or restrictions on your employment with
the Organization and your acceptance of following terms and conditions:

By assuming the position of ‘Beautiful Homes DA you shall render services to our Client - Asian
Paints Limited (hereafter mentioned as ‘Client’)

Your offered contract will be for One year from the date of joining/assuming duty at the location /
premises designated by the Client and shall be in accordance with the instructions received by you
from us or any other authorized person from Client and will be bound by our rules and regulations.

Based on your performance or continuance of Client project, your contract with us shall be extended
or will be terminated, as the case may be and the same will be intimated to you from our office.

. Termination

(a) Save and except expiration of this Offer letter either by completion or expiry of contract period
as stated herein above or its extended term thereof,

(i) The Employee may at any time terminate this Offer Letter and his employment by giving
not less than 30 days written notice to the Employer, and

(ii) The Employer may terminate this Offer letter and the Employee’s employment at any time,
with 30 days written notice or payment in lieu of notice, provided however the Employer
will be entitled to terminate your employment at any time, without notice, for sufficient
cause, including but not limited to misconduct and/or gross negligence.

(b) Termination of this letter of engagement shall not affect the obligations of the parties that have
been incurred prior to such termination and Caspian Management Services shall promptly settle
all your dues after making the applicable deductions.

(c) The Employee agrees to return any and all property belonging to the Employer and the Client
at the time of termination.

(d) Unless your employment with Caspian Management Services LLP is extended pursuant to the
Cl.3 hereinabove, your employment with Caspian Management Services LLP will be terminated
upon expiry of this Offer Letter or its sooner determination thereof.

Any dispute between you and Caspian Management Services LLP shall be referred to a sole
arbitrator appointed by the Caspian Management Services LLP at its absolute discretion and the
decision of the Arbitrator will be conclusive and final and shall be binding on the Parties hereto.
This Offer Letter shall be governed by the laws of India and competent courts at Cochin shall have
the exclusive jurisdiction.

Details of your salary bre up will be as per the Annexure-1 annexed hereto and shall constitute
Eme ithout exception.

ap¢ribution of Provident fund to the extent of lzj@,of your
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Caspian Management Services LLP
Doar no.35/489B1,1st Floor, PC Style Building,
Edappally, Ernakulam — 682024,

Ph: 0484 - 4000730 / 33.

You will be entitled to consider for a bonus under the Company’s bonus scheme on completion of
twelve months (one year). The decision as to whether to pay a bonus and the amount of any bonus,
are entirely at the Company’s absolute discretion. The Employee will not be entitled to be
considered for a bonus if he has left the employment of the company or is serving out any notice
given by him or by the company to terminate his employment at the date when any bonuses are
in fact paid.

Non-Submission of Required Documents for Enrollment in the EPF/ESIC
Scheme:

» I hereby declare that I am completely aware of the potential risks associated with the non-
submission of mandatory documents to my employer, M/s Caspian Management Services LLP,
for completing the registrations under the EPF and ESIC schemes as per the employment
policy.

* I acknowledge the fact that, due to the non-submission of mandatory documents from my end,
my employer won't be in a position to complete my joining formalities and the inclusion of my
family members in ESIC schemes as prescribed by the law of the land.

» I declare and confirm that I am solely responsible for my inactions, and my family or I won't
be held responsible by my employer, M/s Caspian Management Services LLP, for any potential
risks post-joining duty or after separation of services.

You shall accept the letter of appointment within 24 hours in writing, failing which then Appointment
letter will be revoked without any written communication with immediate effect.

During your employment with Caspian Management, if we find any irregularity or insufficiency in
the documents submitted by you, this Contract Offer Letter shall stand cancelled/revoked and your
employment with us will be terminated with immediate effect.

Please acknowledge and return the copy of the Offer Contract Letter enclosed herewith, after affixing
your signature at the appropriate place on the Office Copy in token of your having read, agreed,
fully understood and accepted the terms and conditions of Contract Offer Letter.

In case we do not receive your acknowledgement copy within a period of 15 days from the date of
joining, your acceptance of first month salary from Caspian Management Services LLP will be taken
as conclusive proof of your acceptance your assignment at Caspian Management Services LLP in
accordance with the of terms and conditions hereof.

The detailed letter of Appointment with terms and conditions will be issued post completion of
probationary period of 21 days of your working at Client premises / locations assigned to you on the
date of joining/ assuming duty.

ENDORSEMENT

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated
therein.

For Caspian Management Services LLP Accepted and Agreed

Authorized Signatory v~ Name:

Mobile:




Employee Name: Pooja

Caspian Management Services LLP
Door no.35/48981,1st Floor, PC Style Building,
Edappally, Ernakulam — 682024,

Ph: 0484 - 4000730/ 33.

Salary Annexure

Sr.No | Component Amount

1 | Basic 18000

2 | HRA 17200
Gross Salary 35200

3| PF@12% 1800

4 | ESI @ 0.75% 0
Approx. Net in Hand 33400
CTC

5 | PF Cont. Employer @12% 1800

6 | ESIC Employer @ 3.25% 0
Monthly CTC 37000
Annual CTC 462000

* Professional Tax as per eligible slab will be deducted along with the monthly payout.
* Leave Encashment & Bonus will be eligible as per company policy.
* Travel Reimbursement Approval based on client Manager Clearance.

YLl




~ Employment Offer -08-08-2022

~ Mr.Imran Ahmed

Nationality: Indian
Address: ~  DubaiUAE
Mobile: 4971 55 258 2301
Emalle ... . - z .
This letter confirms the Terms of your Employment by" us and your signature beneath the words "Accepted and

Agreed” at the foot of this letter and the return of the duplicate so signed creates a valid and binding contract
- between us enforceable under in accordance with the laws of the United Arab Emirates.

2.

3I

4.

5

10.

11.

12.

13.

14.

Project
Job Title
Job Location

Employment Status

‘ CommehﬁéMent Date
| Reportin_g_.‘_to

. Basic Salgry

: ﬁ;ccommc;dation ;

. Transportation

Other Al_lﬁgwanc&s;: :
Monthly:éross Sal#rw}
Working Hours
Contract .Duration

Offer Validity

~ AED 1,500.00

* AED 600.00

~ AED 00.00

techsery. Lom

N/A

Civil Engineer
- Dubai,United Arat_;iigmirates"__
::':iét Sebfé?nbef 2022

Head of Operations / MD

AED 900.00

'AED 3,000.00 + Accommodation and Transportation provided by the
_company. = o

| -"‘t?!bnday'f;o'Saturdas) (6) déys week from 8am till 6pm, with Sunday off.

‘As per UAE labor Contract . .
This offer is valid for 5 days from the date mentioned on the top of this letter. We
expect that you commence your employment at our firm on 1st, September 2022
(unless otherwise agreed to in writing by us). Your employment will be subject to
DM approvals with the authority required standards on the Educational degree
certificate and a 6 month probation period, during which either you or the
company may terminate the employment relationship. However, should you
terminate the employment relationship during the probation period, you will be

_requested to reimburse the firm for costs expended by the firm in connection with

~ your employment, including visa and labor costs. Upon expiration of the probation
_period, either party may terminate the employment relationship by providing 2

“month natice to theether party regarding the same.




 TECHNICAL SERVICES

OTHER TERMS

Sgg'nsorshig“:
[SA Technical Services Est. will act as your sponsor in the UAE. As your employer, we will be responsible for

residence documents required by government of UAE.

Probationary Period: _ :
You will be on Probationary period of six (6) months from date of joining, after successful completion of this
period your appointment will be considered as confirmed. This clause shall apply from date of Joining the
company, & as long as you serve a total of six (6) months of probationary period according to UAE labor law.

Annual Leave: : = ¢ o L :

After completion of twelve ( 12) month of continuous service you will be entitied 30 Calendar days.

After completing of the twenty four (24) month the company will provide the return air ticket.

Gratuity: 4 e i R sl ;

In case of resignation or termination after one (1) year of service gratuity will be paid accordingly to Artide 132
& 137 of UAE Labor law. i

Medical Health Insurance .~ | = 0o d e T .
Will be provided for Employee Self Only based on Health Authorities in UAE and ISATS Insurance Policy.

Family Sponsorship: o : ' i 4% -
Employee wishes to bring his family can do on this expenses company Will be providing salary Certificate

required by the government authority.

Termination / Resignation: e Sh y

In the event that you wish to resign from the company after completion of your probationary period then notice
period of Two (02) month would be required. In the event of that the company terminates your contract after
compietion of the probation period, the company would give you one (1) month notice period, however
accordingly to the UAE Labor law, the Company reserves its right to terminate your services during the
probation period without serving any notice period. Ay .

Confidentiality: g Tueng :
You must not use, disclose or publish unless otherwise officially or legally required to do so, whether during or
any time subsequent time of your employment any cqnﬁden:tifat-matter regarding the company, trade secret

of the business or the shareholders.

Non- Competition: i s e :IS S A i ‘
According to the UAE Labor law & company policies during your employment period you should not be involved
with any similar or competitive business with in the company or client activities, or undertake any work,
assignment, on part time, freelance or otherwise with any person, entity or organization whether locally or
otherwise & whether as employee, officer, consultant, etc & whether for any payment or not.
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TECHNICAL SERVICES

~ This offéigf:fé'sub]ecffib the following basic conditions:
a. Obtaining satisfactory medical examination according to the UAE labor law

b. Any other terms & conditions not to specifically stated herein, shall be construed as an integral part of
this employment ietter / contract, & shall be governed by the explicit provision of the UAE Federal Labor
Law No. 8 of 1980 & its latest amendments. Any amendment that shall at any time be announced by
the competent authorities shall be construed to have been advised to all employees & yourself, without
the need of serving an official notice by the company to this extent.

‘¢ Upon acceptance of this appointment letter / contract, kindly provide us with following documents in
order to establish for you the necessary personnel file

1) Clear photocopy of your passport ( Must valid for minimum period of 8 months)

2) Passport size personal photograph with white background

3) Photocopies of all previous employers’ reference letters attested for authority reQwred

4) Original / true copies of Educational certificates duly attested by local authorities and UAE DM
approvals.

Kindly sign & return the attached duplicate copy of this offer as token of your acceptance that shall be construed
as our authonty to proceeds with necessary preparatton of your visa formalities

While welcoming you on board w:t.h in ISATS famil ;

we would like to wish you a prosperous future with ISA
Technical Serwces Est. ' Dt pen E j e

Date: 8th Aug 2022 | pate: 1./.28/2022
On Behalf Of i ' Accepted and Agreed by “Tuvnidtma ﬂ(lw_cﬂ 5
ISA Techmcal Servioes Est. ey - T :
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